
Refer an Employee!
Help us recruit talented people to work for our Fathom Brands!

As servant leaders, the best possible service to our clients only happens when we surround 
ourselves with other talented servant leaders. That’s why we are asking for your help in 
identifying and attracting great employees to join the team of Fathom Brands.

Our Fathom Employee Referral Incentive Program offers financial incentives to you for 
referring another employee who joins the team at Fathom Realty, Encompass Lending, Verus 
Title, Dagley Insurance, or intelliAgent.

For every successful referral you make, you could earn a minimum of $1,000 referral bonus in 
cash with an opportunity to earn as much as $15,000 for targeted positions.

There are two ways to refer:

All referrals are confidential and should only be submitted with the permission of the potential 
candidate you are referring.  This program applies to referrals made for W2 employees and not 
for 1099 agents. In addition, our Fathom Realty Agent Referral program remains in place and is 
separate from this initiative.
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General:

Employees, Agents, and District 
Directors who refer a person to a 
specific position in a Fathom company 
will be paid a $1,000 incentive bonus 
after the referred employee has been 
on the payroll for 90 days!

Targeted:

Employees, Agents, and District 
Directors who refer a person to a 
targeted position at a Fathom company 
will receive a special increased incentive 
bonus after the referred employee has 
been on the payroll for 90 days!*

To learn more about the program and send a referral:
www.fathominc.com/employee-referrals



Targeted Referrals:
Fathom has a critical need to hire Loan Officers and Branch Managers in Encompass Lending Group 
(ELG) and Title/Escrow Officers and Area Managers in Verus Title. Therefore, Fathom is offering a special 
incentive to help us recruit for these targeted positions. Employees, Agents, and District Directors who 
refer someone to one of these four positions for a Fathom company will be paid a referral bonus.

Qualifications:
• A Loan Officer candidate must have a minimum production level of $750,000 in monthly funded 

volume over the last six months.

• A Branch Manager candidate must have a minimum production level of $2,000,000 in monthly 
funded production over the last six months.

• Title/Escrow Officer candidate must have a minimum revenue production of $200,000 over the last 
six months.

• An Area Manager candidate must have a minimum production level of $500,000 over the last six 
months.

Payouts:

Ineligible:
• Employees in the management chain for a position are not eligible for a referral incentive bonus for 

that position. For example, the Manager or VP over a position will not be allowed to receive an 
incentive bonus for referring a person within the assigned management chain.

• Executives (CEO, President, and President’s direct reports) are not eligible to receive referral bonuses.

• Human Resources staff are not eligible to receive referral bonuses.

A referring person will be paid a $2,500 one-time incentive referral bonus 90 days after the 
new employee’s start date.

For a referred person who meets specific qualifications, an initial $5,000 incentive bonus will 
be paid 90 days after the new employee’s start date. In addition, the referring person will be 
paid $5,000 after the referred employee’s 1-year anniversary date and $5,000
after the referred employee’s 2-year anniversary date. The total paid to the referring person is 
$15,000.

1

2

• Referral bonuses will be paid within 30 days after the timeframe described or as soon as practical.

• The referring person must be actively employed by Fathom or formally and actively engaged as an 
Agent or District Director as described above to receive the incentive bonus payout.
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*Program Details:


